Answers to common questions:

1. Why should we be licensed?

Licensing of a profession achieves three important things.  It establishes the minimum educational requirements to work in that profession including the passage of a national certification exam to indicate that the individual has achieved adequate education.  It defines the scope of practice of the profession to assure that only individuals properly trained are allowed to perform those tasks.  It also raises the professional status of the group to be licensed putting us on a level playing field with other licensed healthcare professionals.  Having individuals licensed will also provide a mechanism to track laboratory personnel and collect critical information about number of people employed, their qualifications and where they work.  This information can also be valuable in challenging funding for educational programs or justification against closure of programs which is occurring at an alarming rate across the country.

2. Will I have to take a test?

Anyone currently employed will not have to retest for certification regardless of educational level or certification status.  This is called the “grandfathering clause”.  A requirement for passage of a national certification exam has been included in the bill and will affect everyone seeking employment from the time of the passage of the bill.  Vermont will not administer a separate test but will recognize the certification examinations provided by ASCP and NCA.

3. How much will it cost me?

The fees for a personnel license are set by the state of Vermont.  An average license renewal fee ranges from $100 to $200 every two years.

4. What are the continuing education requirements?

Everyone will be required to obtain 18 hours of continuing education every two year renewal cycle.  For personnel certified since 2006 the requirement is 36 hours every three years for re-certification by the ASCP Board of Certification.

5. Are they going to pay me more?

Licensure is one factor used to determine pay structure in some but not all organizations.  Most organizations do subsidize the licensing or recertification fees or provide either additional funding for continuing education when licensure is a requirement for employment.  
6. Will I lose my job if a licensure bill is passed?

Everyone currently employed at the time the bill is passed will be licensed under the “grandfathering” clause.  This allows for all employed laboratory personnel to apply for a license regardless of their education and certification status.

7. Why do I need a license if I am already certified?

Certification in the profession is not a requirement under the current CLIA 88 regulations. It can be a requirement for employment at certain institutions but is not required thus leaving a gap, or back door, for undereducated and uncertified individuals to perform as Medical Laboratory professionals.

8. Will licensure make the work force shortage worse for my hospital?

Data collected by ASCP indicates that states with licensure actually enjoy a slightly higher laboratory professional to state resident ratio than those without licensure.  Equally important for the profession is the need to keep associates and baccalaureate programs active and viable.  Licensure helps assure that sufficient quality candidates seek enrollment.

9. Why should I support personnel licensure?

It is an individual choice to support legislation that will regulate a profession. In these times of an impending workforce shortage due to education programs closing and up to 25% of the workforce retiring in 10 years it is very important to protect the level of practice of our profession. This is achieved by defining our scope of practice and the minimum education and certification requirements or we will leave an opportunity for under qualified individuals to perform our highly complex work.

10. How can I support the process? And how can I help?

First and foremost by sharing your concerns and support with other people in the workforce as well as the committee members who have brought this legislation forward.  As the process moves forward we will also need support from your local legislative representatives in the state. 
